Tennis Leicestershire Board Vacancy

County Coach Workforce Lead — Summary Role Description

Tennis Leicestershire supports the development of an inclusive and diverse workforce of
coaches in the county to increase participation in all age groups and create a thriving tennis
community.

We are currently looking for an enthusiastic and committedindividualtojointhe Board of Tennis
Leicestershire to lead our work in this important area for the development of tennis in the
county.

Responsibilities

e Attend Board meetings 4 times a year

e Become a member of the Equality, Diversity & Inclusion Sub Committee and attend
meetings when required

e Seekfeedback from Stakeholders across the County; Coaches, clubs and players

e Work with the local Coach development Centre (CDC) and Clubs to promote coach
qualifications within the county

e Monitorfeedback and issuesraisedfrom all county Coaches identifying key themes and
appropriate actions

Knowledge and skills

e Understanding of the LTA Coaching framework.

e Understanding of the local clubs and coaches

e [Effective organisation, communication, diplomacy and presentation skills.

e Knowledge of tennis and tennis club management, and of LTA direction and activities.
e Ability toworkin ateam and motivate others.

Indication of time commitment

As thisis a voluntaryrole, we understand that the postholder will have other commitments and
responsibilities. Ideally, the successful candidate would commit 4 hours per week to the role
plus attendance at in-person meetings as required.

Reasonable adjustments

Itis the policy of this organization to provide equal opportunities without regard to race, color,
religion, national origin, gender, sexual preference, age, or disability.

For more information or to apply please contact:

Kate Stock
Chair Tennis Leicestershire
kate.stock@tennisleicestershire.co.uk

Closing date 12/12/2024



